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Heacham Junior School Disability Equality Scheme

(incorporating the Accessibility Plan)
Introduction:

The 2005 amendments to the Disability Discrimination Act place a duty on all public authorities when carrying out their functions to have due regard to the need to:

· Promote equality of opportunity between disabled persons and other persons

· Eliminate discrimination that is unlawful under the Act

· Eliminate harassment of disabled persons that is related to their disabilities

· Promote positive attitudes towards disabled persons

· Encourage participation by disabled persons in public life, and

· Take steps to take account of disabled persons disabilities even where that involves treating disabled persons more favourably than their non-disabled peers

The definition of disability under the law is a wide one. A disabled person is someone who has a 

· Physical or mental impairment that has an adverse, substantial and long term effect on their ability to carry out normal day to day activities.

The definition includes people with a Hearing or Visual Impairment, Cerebral Palsy, Muscular Dystrophy, mental health issues and incontinence. People with ADHD, Autistic Spectrum Disorders, Downs Syndrome and Hydrocephalus are included. Medical conditions such as Cystic Fibrosis, severe Asthma, Diabetes, Cancer, Multiple Sclerosis, Epilepsy, Sickle Cell Anaemia and HIV are deemed disabilities. Facial disfigurement, severe Dyslexia, gross obesity and diagnosed eating disorders are all included.

If a person has been disabled in the past (for example, cancer recoverers and  people with a history of mental illness) they are still covered by the legislation for the rest of their life.

It is likely that every school in Norfolk has disabled pupils, staff members and service members.

This Disability Equality Scheme sets out the ways in which Heacham Junior School will meet its general and specific duties.

Heacham Junior School fully supports the vision of Norfolk Children’s Services, namely:

· We believe that all children and young people have the right to be healthy, happy and safe; to be loved, valued and respected; and to have high aspirations for their future.

Heacham Junior School endorses the Norfolk Inclusion definition that says:

· Inclusion is the process of taking necessary steps to ensure that every young person is given equality of opportunity to develop socially, to learn and to enjoy community life.

The Access Plan of Heacham Junior School (DDA) has previously laid out the plans to increase access for disabled pupils in line with the planning duties in the Special Educational Needs and Disability Act 2001. This document now forms part of the ‘Disability Equality Scheme’.
Heacham Junior School’s vision statements states that ‘Our school is a safe and happy learning environment where everyone works together to develop healthy, successful, caring members of the wider community’
Heacham Junior School is committed to equal opportunities in every area of school life and recognises the importance of equality for all pupils and staff.
Involving disabled people:

Heacham Junior School has involved disabled people in the development of this Scheme by:

Consulting parents via the school questionnaire
Eliciting the views of disabled pupils

Discussions at School Council meetings

Talking to disabled staff

Gathering information

Heacham Junior School will continue to collate data and evidence to ensure that policies and practices meet the legal responsibilities of the Disability Equality Duty.

The recruitment of disabled employees

Heacham Junior School is a small school and may not always have disabled employees on its staff. However the governing body welcomes applications from all sections of the community. Heacham Junior School wishes to ensure that all people are equally valued regardless of their gender, age, disability, race, ethnic origin, language, religion or sexual orientation. The aim of our policies is that our employment practices do not allow unfair discrimination and to promote equality of opportunity for all.
Data is collected on all application forms regarding disability. This will enable us to monitor our performance and indicate areas in which we may improve our performance.
Development and retention of disabled employees

The governors will support the employment of disabled persons and would consult with employees as to adjustments that could be reasonably made to enable them to carry out their duties.  (For example: access to the staff room, provision of specialist equipment, arrangements to enable attendance at medical appointments…..)

Educational opportunities available to disabled pupils

The school aims to include all its pupils in the full life of the school. The school aims to make reasonable adjustments to enable pupils to take a full role in all aspects of school life. 
Guidance from the DCFS on the safe conduct of school trips emphasises the need to both: 

· Ensure the inclusion of all pupils:’ Every effort should be made to ensure that school journeys and activities are available and accessible to all who wish to participate…’
· Ensure that suitable arrangements have been put in place to ensure their safety;
Health and Safety considerations are a crucial part of the planning of any trip. In line with the guidance, a risk assessment must be carried out for any trip. Reasonable adjustments for disabled pupils should be part of this risk assessment.

Achievements of disabled pupils

Analysis of pupils with disabilities show that pupils make at least satisfactory progress and often good progress at the school. All pupils are assessed on entry to the school and regular assessments are carried out to ensure progress. Parents are kept informed of progress at termly parent evenings and in an annual written report. Careful consideration is made to ensure that children can access National Curriculum Assessment Tests with support as appropriate to their needs.
‘Value added’ achievements of disabled pupils compared to their non-disabled peers show that in 2006 -07 disabled pupils made progress in line with their peers.
Disabled pupils are encouraged to hold positions of responsibility including ‘Playground Buddies’ , Librarians and to sit on the School Council. 
The information gathering detailed above will enable Heacham Junior School to review the effectiveness of the Action Plans. It will enable the school to ensure that identified groups of pupils make the required progress and identify areas for development, such as specialist equipment, support and training for staff etc.
Impact assessment

Heacham Junior  School is keen to ensure that none of its policies and practices disadvantage disabled people. 

Following consultation Heacham Junior School will consider the impact of policies and practices on disabled people. Policies are reviewed in a cycle, some annually, some every two years and some every three years. As policies are reviewed they will be assessed for the impact on disabled people.
Action Plans

Based on consultations, taking account of the information gathered, and in order to meet the duties, Heacham Junior School has developed the following Action Plans to promote Disability Equality.
The actions plans are an appendix to this policy.
Heacham Junior School will review the Disability Equality Scheme at least annually. We shall report on the steps taken to fulfil the plans, detail the information gathered, and report how that information is influencing future planning.
The Disability Equality Scheme of Heacham Junior School is available from the school and can be provided in alternative formats on request.

Approved by the governing body of Heacham Junior School:

Signed:

Dated:
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